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Item 5.02
Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.
Compensation of Officers
The Compensation Committee of our Board of Directors (the “Committee”) recently completed its annual review of the elements
and amount of total compensation of our executive officers. In connection with its review, we retained Meridian Compensation Partners,
LLC (“Meridian”) to serve as a compensation consultant to the Committee. On December 4, 2014, after receiving and considering a report
from Meridian which included compensation benchmark data, the Committee approved the following changes to the compensation of our
executive officers:
(i)

Base Salary:

The annual base salaries of our officers were increased effective as of May 29, 2014 (the date of our initial public offering) to the
amounts indicated in the table below. A lump sum payment was made to each officer with respect to the period between the effective date of
their base salary increase and December 4, 2014.
Name of Officer and Title

Terry Lingren

Old Base Salary

New Base Salary

Terry Lingren
Chief Executive Officer
Robert Hammond
Chief Technology Officer
Neal Fenzi
Chief Operating Officer
John Philpott
Chief Financial Officer (1)

$

200,000

$

300,000

$

200,000

$

250,000

$

175,000

$

250,000

$

225,000

$

225,000

(1) Mr. Philpott’s salary is effective as of June 2, 2014, his start date.
(ii)

Equity Performance Bonus

The Committee approved an equity bonus to be paid to our officers listed in the above table in the event that performance goals
based on revenue and certain other non-monetary targets are attained in our 2015 fiscal year. In the event the goals are at least partially
attained, each officer will receive an equity bonus equal to such officer’s applicable new base salary multiplied by a certain percentage, which
percentage is based upon the number of goals achieved. The dollar value of each officer’s award will then be divided by the average closing
price of our common stock for the ten trading days ending on the last trading day of 2015 to determine the number of equity units to be
issued to such officer. The equity bonus will consist of shares of our common stock and restricted stock units to be granted pursuant to our
Amended and Restated 2014 Omnibus Incentive Plan (the “Plan”), with 50% of the award being issued in shares of common stock and the
remaining 50% being issued in the form of restricted stock units. All issued restricted stock units will be subject to vesting, and will vest on
January 1, 2017 subject to the terms of the Plan.
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(iii)

Long Term Incentive Awards

The Committee also awarded each officer listed in the above table, as a long term incentive, a number of restricted stock units equal
to such officer’s applicable new base salary divided by the average closing price of our common stock for the ten trading days ending on
December 4, 2014 (the “Long Term Restricted Stock Units”). The Long Term Restricted Stock Units were issued pursuant to the Plan and
will vest annually over four years in accordance with the Plan, with 25% vesting on the first business day of each of 2016, 2017, 2018 and
2019.
Item 7.01. Regulation FD Disclosure.
Promotion of Neal Fenzi to the Position of Chief Operating Officer
On December 4, 2014, we promoted Neal Fenzi to the position of Chief Operating Officer. Prior to his promotion, Mr. Fenzi
served as an executive officer of the company in the capacity of Vice President of Engineering. On December 10, 2014, we issued a press
release announcing Mr. Fenzi’s promotion.
The news release issued on December 10, 2014 is furnished as Exhibit 99.1 to this Current Report on Form 8-K and shall not be
deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended, or otherwise subject to liability of that
Section unless we specifically incorporate it by reference in a document filed under the Securities Act of 1933, as amended, or the Securities
Exchange Act of 1934, as amended.
Item 9.01

Financial Statements and Exhibits.

(d)

Exhibits

99.1

Press Release issued by Resonant Inc. dated December 10, 2014.
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.
Date: December 10, 2014

Resonant Inc.
By:

/s/ Daniel Christopher
Daniel Christopher
Vice President, General Counsel and
Secretary
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Exhibit
Number

99.1

Description

Press Release issued by Resonant Inc. dated December 10, 2014.
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Exhibit 99.1

Resonant Promotes Neal Fenzi to Chief Operating Officer
SANTA BARBARA, Calif. —December 10, 2014 — Resonant Inc. (NASDAQ: RESN), a late-stage development company that is
creating innovative filter designs for radio frequency, or RF, front-ends for the mobile device industry, today announced it has promoted
Neal Fenzi, 54, to Chief Operating Officer. Previously, Mr. Fenzi, who is one of the Company’s co-founders, served as Resonant’s Vice
President of Engineering since June 2013.
Chief Executive Officer, Co-Founder and Chairman Terry Lingren, stated, “This appointment recognizes the role Neal already plays as head
of research and product development for the Company. Neal has been instrumental in our product development endeavors and has been a
critical member of Resonant’s leadership team since our formation in July 2012.”
Previously, Mr. Fenzi was Vice President of Engineering. He also served as Secretary and Treasurer from June 2013 until January 2014.
Prior to co-founding Resonant, Mr. Fenzi served in key engineering, operations and marketing positions at Superconductor Technologies
Inc., including serving as Vice President of Engineering, Chief Engineer and Vice President of Product Management. Mr. Fenzi holds a
Bachelor of Science degree in Electrical Engineering from New Mexico State University.
###
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and
MZ North America
Matt Hayden
matt.hayden@mzgroup.us
1-949-259-4986

